Children’s Ministry Director (Full or Part-time¥)
Chapel of the Lake

The Children’s Ministry Director encourages and supports the growing number of children and
families at the Chapel as they seek to grow in their faith and connect with one another.

Primary Responsibilities:

Develop and implement an overall strategy for children’s ministry that reaches,
encourages, and equips families in their spiritual growth and formation.

Oversee ongoing children’s programming. This currently includes Sunday School and
children’s church as well as Awana during the school year and camps/activities in the
summer.

Partner with parents to take an active role in the spiritual development of their children.
Recruit, train, and encourage children’s ministry volunteers, including curriculum
selection and development as well as ensuring safe practices with our children.

Manage the children’s ministry budget and resources, and coordinate with other ministry
leaders and staff.

Connect with the life of the church by attending worship, investing in relationships, and
pursuing opportunities for personal growth and development.

Skills and Qualifications:

A growing relationship with Jesus Christ, marked by Christian character and service.

A high-energy leader who has a heart and passion for children in addition to equipping
parents and volunteers.

A strong understanding of the dynamics of children’s ministry, education, and
development.

A collaborator who is approachable and enjoys working with others.

A proven leader with effective organizational, communication, and team-building skills.
A commitment to the values and mission of Chapel of the Lake and willing to become an
active and engaged member of the church body.

Education and Experience:

Bachelor’'s degree or equivalent training is preferred, especially in the field of education,
children’s/family ministry or biblical studies.

Experience working with children in a children’s ministry context, either as a volunteer or
leader.

*\We are able to consider candidates for a full-time position if they are able to fill another need
within the church that complements their skills and giftings. Areas of present need are related
to technology, graphic design, worship, and/or youth ministry.



