CHRIST UNITED CHURCH
Richmond, Indiana

Christ United is a non-denominational church located in East Central Indiana.
Our style of worship is mainly contemporary.

Interested persons should send resume to the Executive Administrator:
penny@christunitedchurch.com

WORSHIP LEADER DESCRIPTION

(Role, Qualifications, Responsibilities, etc.)

CALLING & ROLE:

The Worship Leader must be born again and have a divine calling to ministry and to worship ministry
specifically.

The Worship Leader of Christ United Church will oversee the worship ministry of Christ United Church
including the A/V & Tech where worship is involved.

The Worship Leader will engage the church in vibrant, spirit-filled worship, where God can be felt,
people can express their praise, and lives are being transformed into the likeness of Jesus.

The Worship Leader has a heart for the spiritual formation of those in the congregation and the
worship ministry.

The Worship Leader must model Christ-like character and see that their ministry is used to disciple the
Body of Christ through praise and worship.
The Worship Leader has skills to lead the worship and A/V team.

The Worship Leader of Christ United Church will be selected and hired by the Senior Pastor. The Worship
Leader’s hours and salary will be determined by the Senior Pastor and Executive Administrator with input from
the Administrative Leadership Team.

QUALIFICATIONS:

The Worship Leader must meet the Biblical qualifications from | Timothy 3:1-7 & Titus 1:5-9.

The Worship Leader must have a teachable and humble spirit, and receptive to the leading of the Holy
Spirit.

The Worship Leader should have attended Bible College, or a Christian liberal arts college, or have had
previous experience leading worship.

The Worship Leader must be somewhat acquainted with the sound systems and other A/V as it pertains
to the Worship Ministry.

RESPONSIBILITIES:

The Worship Leader is responsible for the following:



Praying, preparing, and planning for each service where worship is included. This includes the ability to
choose songs the worship team and congregation can connect with.

Adapting the planned worship songs and length to the leading to the Holy Spirit and mindful of the
congregation’s response or lack of response.

Strengthening individuals of the worship team by leading them in a deeper walk in their Christian faith,
and expressing Christ-like behaviors and attitudes.

Developing and mentoring individuals and the worship team in their knowledge of their instruments,
vocals, and technology. Including the worship team in conferences and seminars.

Spending time developing relationships with lost people so as to be personally effective in pursuing the
Great Commission and helping the church to do the same.

Maintaining the worship team and tech schedule for each service and keep schedule up-to-date online.
Organizing music and keeping good files of music. This includes making sure that the CCLI reports are
filed annually.

Assisting the tech team with the sound quality, visual quality of livestreaming, and ProPresenter.
Attending staff and leadership meetings as well as Christ United services and events.

Planning special services (i.e., Easter & Christmas, etc...) with music and/or drama in cooperation with
the Senior Pastor.

Budgeting for the worship ministry.

Attending training to enhance personal spiritual and musical growth.

ORGANIZATIONAL RELATIONSHIPS:

The Worship Leader will be submitted to the Senior Pastor in all matters where worship and Christ
United Church is concerned.

The Worship Leader is accountable to the Senior Pastor and the Executive Administrator. (See Staff
Accountability Requirements).

The Worship Leader must be a good team player and have a Christ-like attitude.

The Worship Leader will oversee the members of the worship team for the function of each service.

Office hours are required. Hours are negotiable whether part-time or full-time. Pay is determined by
experience.



