Praise Point Church in Willshire, Ohio is seeking a full-time
pastor/elder to join the existing elders in shepherding the
congregation of the church.

Please submit your resume and any questions to:
brandon@praisepoint.net

Praise Point Church

555 Decatur Rd.

Willshire, OH. 45898

(419)495-2074

Elder/Overseer/Pastor/Shepherd Job Description
For Praise Point Church

General Overview

¢ The ultimate responsibility and authority of an Elder at Praise Point
Church is to see that the church maintains a true course biblically, that
its members are being appropriately shepherded, that the body is being
fed through the accurate biblical teaching of God’s Word, and that the
life of the church is being well managed with the assistance of the other
Elders and Deacons.

¢ The Elder must also shepherd the body of believers at Praise Point
Church by being an example of Godly leadership described in 1 Timothy
3:2-7 and Titus 1:6-9. An elder must meet and maintain these
qualifications in their daily lives.

Specific Duties
¢ Provide Spiritual and Biblical Oversight

e Confront false teaching and behavior contradictory to biblical truth.

* Review and evaluate the teaching, curriculum, ministry philosophies,
campaigns, vision, and values of Praise Point Church for biblical
accuracy and consistency with the Word of God.

e Set and/or review church policies as needed in our culture to fortify our
stance on biblical truth and the authority of God’s Word. (i.e. Alcohol,
homosexuality, gender, marriage, divorce, etc.)


mailto:brandon@praisepoint.net

¢ Attend and support church ministry events as needed.
e Shepherd the Flock
e Direct people with the proper biblical counseling in areas of guidance,
assistance, problem-solving, etc.
e Participate with the other Elders in visitation, hospital calls, response to
letters or phone calls, and outreach as scheduled.
e Managing the Church
* Encourage and edify the staff and volunteers of Praise Point Church.
e Conduct and participate in interviews and reviews for support staff.
e Conduct and participate in the annual review of all church Elders and
Deacons.
¢ Attend weekly Elder meetings to study the Word of God, pray, and
discuss the future ministry of the church.

Qualifications
¢ A desire to serve (1 Timothy 3:1)

¢ An Elder must aspire to and have the heart for the work of the office of
Elder.
¢ A life above reproach (1 Timothy 3:2)
¢ Lead by example and demonstrate a lifestyle free of the pattern of sin.
¢ Husband of one wife (1 Timothy 3:2)
e If married, he must be a devoted spouse.
e Temperate (1 Timothy 3:2)
e Self-controlled
e Sensible (1 Timothy 3:2)
¢ Wise, balanced in judgment, and biblically discerning.
¢ Respectable (1 Timothy 3:2)
e Demonstrates a well-ordered life and honorable behavior.
e Hospitable (1 Timothy 3:2)
¢ Unselfish in personal resources and willing to share God’s blessings
with others.
e Able to Teach (1 Timothy 3:2)
¢ Able to read and understand God’s Word, communicate it, and bring
biblical application to life.
¢ Not addicted to wine or strong drink (1 Timothy 3:3)



* Free from addictions and willing to limit their Christian liberties for the
sake of others.
¢ Not pugnacious (1 Timothy 3:3)
e Gentle, patient, and able to exercise self-control in difficult situations.
e Peaceable (1 Timothy 3:3)
¢ Not given to quarreling or selfish arguments.
¢ Free from the love of money (1 Timothy 3:3)
¢ Not preoccupied with amassing material gain, not greedy, or out for
sordid gain.
e Manages his household and Children (1 Timothy 3:4)
¢ He has a well-ordered household and a biblical family life. His children
are obedient and submissive to the Lord.
¢ Not a New Convert (1 Timothy 3:6)
e He is not a new believer; has been a Christian long enough to
demonstrate the reality of their conversion and the depth of their faith.
e Good Reputation with those outside the church (1 Timothy 3:7)
¢ \Well-respected by unbelievers.

Other Qualifications and Responsibilities

¢ An Elder of Praise Point Church must be a growing Christian man. They
must be growing in their love, devotion, and understanding of the Chief
Shepherd. (Hebrews 13:20)

¢ An Elder of Praise Point Church must be spending time in the Word of
God, Prayer, and the primary functions of an Elder.

¢ Elders at Praise Point Church do not work in isolation and are extremely
dependent on each other. We believe in the plurality of Elders leadership
where the Elders are co-equals. This means that in the decision-making
and ministry leading of the church in all areas, all Elders interact with and
are accountable to each other.

¢ While some Elders may be more gifted in public speaking, all Elders will
be engaged in teaching. Opportunities for teaching include weekend
services, seminars, counseling, small groups, one-on-one discipleship,
mid-week services, children’s and youth ministry, and more.

¢ Elders will meet weekly to evaluate how the church is doing in
accomplishing its mission as a church, and reaching its long-term and
short-term goals. These weekly meetings will include Bible study and



prayer in preparation for the weekend and mid-week services and
ministries, strategic planning, recruiting and training future leadership,
etc.

¢ An Elder of Praise Point Church will be required to sacrifice 40-45 hours
a week to the ministry and people of the church. It is understood and
highly valued that these hours do not only happen in the office. The work
of the Elder is done both inside and outside the church. It is also
understood and highly valued that an Elder does not neglect his family.
Therefore, freedom is given on how these hours are achieved.
Accountability for these hours of service is reported and held to
accountability through weekly, monthly, and yearly assemblies of the
Elders.

Compensation

e $55,000 - $65,000 a year

¢ The final salary will be dependent on experience, education, medical
allotments, housing allotments, and clergy benefits.



